NEWCASTLE UNIVERSITY

SCHOOL OF HISTORICAL STUDIES
Lectureship in the Later Prehistory of the British Isles and/or Continental Europe
£30,013 - £33,780 per annum

Further Particulars

I

The School of Historical Studies is seeking to appoint a Lecturer in the Later Prehistory of the British Isles and/or Continental Europe commencing September 2008. 

The School welcomes applicants specialising in Bronze Age and/or Iron Age archaeology. An expertise in artefact studies, environmental archaeology and/or bioarchaeology would be highly desirable. You will be expected to contribute to all stages of the undergraduate and masters degree study at Newcastle. You will also be expected to contribute to the development of a new MA in Later Prehistoric Europe.

Informal enquiries to Professor Jeremy Boulton, Head of School J.P.Boulton@ncl.ac.uk) or Professor Ian Haynes, Chair of Archaeology (ian.haynes@ncl.ac.uk).

Job Reference: 
B138A
Closing date:
4 July 2008

II
The Post

You will be a researcher with a good academic record, a growing list of publications and firm plans to publish more in the near future. You will be expected to contribute to a first-year introductory course on archaeological science and to offer a second-year undergraduate skills-based option (c. 45 students) ideally on a suitable topic in artefact studies, bioarchaeology or environmental archaeology. You will also be expected to offer a final-year special subject and to supervise undergraduate dissertations. The successful candidate will be asked to contribute to MA archaeology programmes and research supervision. Applicants are invited to offer suggestions for second- and third-year BA options and for an MA option in their covering letter.
Responsibilities

You will have the ability and enthusiasm to support and develop the teaching of archaeology through your contribution to undergraduate and graduate teaching in the School.
Resources
You will benefit from:

· membership of a School with friendly, supportive and enthusiastic colleagues

· a major research library, with a generous budget available to support your teaching and research needs

· financial and administrative support for research and publications

III

PERSON SPECIFICATION - Post: Lecturer in Later Prehistory of the British Isles and/or Continental Europe
	
	ESSENTIAL
	DESIRABLE
	HOW 

MEASURE*

	EDUCATION AND TRAINING

(academic and vocational)
	Good quality first degree in relevant subject

Fully computer literate
	PhD in relevant subject

	1, 5

	EXPERIENCE AND ACHIEVEMENTS (paid/unpaid)
	Advanced research experience in Bronze Age and/or Iron Age Britain and/or Mainland Europe

	Significant and highly rated delivery/record of teaching in higher education
Good record of international quality publications 

Expertise in artefact studies, environmental archaeology and/or bioarchaeology

	1, 2, 3, 5



	SKILLS, ABILITIES AND PERSONAL QUALITIES
	Ability to teach BA and MA modules on a region of Bronze Age and/or Iron Age Europe

Ability to supervise graduate students in Later Prehistory

Ability to work as part of a team

Ability to work on own initiative

Capacity for original thought

Sensitive to the views of others

Ability to work to deadlines

Good communication skills

Enthusiasm for the task in hand
	Willing to collaborate with other disciplines within the School and University

Willing to run a field research project that will provide training opportunities for students.
Ability to manage a research project

Reading and writing skills in more than one language
	1, 2, 3, 5

	OTHER RELEVANT FACTORS


	
	
	


1) Application
3) References
5) Evidence

2) Interview
4) Testing

IV

The School of Historical Studies

The School of Historical Studies, comprising the former departments of Archaeology, Classics and History, came into existence on 1 August 2002. It is part of the Faculty of Humanities and Social Sciences (HASS). It offers undergraduate degrees in History, Archaeology, Ancient History, Classics and Classical Studies, as well as several joint degrees and MA programmes. At present the School consists of 40 permanent academic staff, together with a number of research fellows, research assistants and temporary lecturers. The School admitted approximately 350 first year undergraduate students in 2007.  The School has 65 postgraduate students following Masters programmes and 43 research students. The School has a support team consisting of an administrator and five full-time clerical assistants. Further details can be found at http://www.ncl.ac.uk/historical/.

Archaeology at Newcastle
Newcastle University has built up an international reputation for high-quality teaching and research since the 1930s.  Prehistoric archaeology is an essential part of the single honours BA in Archaeology and joint honours in Ancient History and Archaeology.  It is also vital to our current MA and MLitt offerings.  This appointment will also allow the School to launch a new MA in Later Prehistory.

Our facilities include a research suite for postgraduates and a laboratory established with support from the Wolfson Foundation.  We share buildings with the School of Arts and Cultures, which offers postgraduate training courses for museums and heritage professionals through its International Centre for Cultural and Heritage Studies.  We work closely with a wide range of colleagues nationally and internationally and enjoy good relations with archaeological stakeholders across the North East.  A Portable Antiquities Scheme finds liaison officer is currently located in the University while a regional office of English Heritage occupies a historic building on Newcastle’s quayside.

Teaching

Undergraduate study in Archaeology covers a wide range of topics from later prehistory to the modern world, as well as practical teaching including fieldwork, artefact studies and the identification of bones.  We offer a single honours BA degree in Archaeology, and joint BA degrees in Ancient History and Archaeology and in Archaeology and History. 

Our first year teaching in archaeology includes compulsory modules: Introduction to Archaeology, Archaeological Science, Archaeological Observation and Recording as well as two modules on The Archaeology of Britain.  Students are also introduced to the archaeology of Newcastle and the rich archaeological heritage of Northumberland.

Second- and third-year teaching includes archaeological theory and fieldwork alongside two chronological courses (Later Prehistoric Europe and Archaeologies of the Roman Empire).  In addition students follow a range of special subjects, including options in artefact studies which take advantage of the University’s extensive archaeological collections.

The successful candidate will be expected to make a contribution to several of these courses and to develop special subjects that reflect their own interests.  
Accommodation and facilities in the School of Historical Studies
Members of the School of Historical Studies have their offices in the Armstrong Building. The School’s staff and students have access to the excellent campus-wide computing facilities connected to local, national and international networks, and the network also provides access to the UCS facilities which support further PC, Macintosh and Unix facilities across the campus. University league tables consistently show that Newcastle has one of the highest levels of spending on library and computing facilities for students.

The School of Historical Studies has always worked closely with the University's archaeological museums which are currently being relocated in a new Great North Museum opening on the campus in 2009 (http://www.ncl.ac.uk/about/today/campus/projects/greatnorthmuseum.phtml).  It will contain the collections of the Museum of Antiquities (the principal regional museum of Prehistoric and Roman archaeology) and the Shefton Museum (a high quality collection of Greek, Etruscan and Roman artefacts). 

The School is committed to the highest possible standards in all its activities. It aims to:

· recruit, retain and support staff of the highest calibre

· encourage and facilitate research to the highest standard of international excellence 

· recruit and retain high-quality students

· enable such students to achieve their full academic potential

· develop and expand its graduate community

Facilities

All the permanent members of staff of the School are housed in the Armstrong Building, which overlooks an attractive quadrangle. All members of staff have an office, with networked PCs. University lecture halls and the well-stocked Robinson library are only a few minutes walk away. 

Research

The general policy of the School in research is

· to maximise the research potential and publication output of all academic staff

· to maximise external research funding 

· to raise the School’s international research profile

· to foster a vibrant and stimulating research culture

· to encourage participation of research students in the School’s academic life.

The School’s research policy is overseen by the Head of School and the Director of Research, who are advised by the School’s Research Committee, in which all subject areas in the School are represented. Matters of research policy are communicated to the School through the School meetings. Once a year, the School has an Away Day devoted to research issues.

All academic members of the School are research active. Many members of the School participate in research groups and centres both within and beyond Newcastle University, nationally as well as internationally. 

All permanent academic staff in the School receive a Personal Research Allowance for travel and expenditure related to their research. This allowance is currently £400 per year. This amount is not transferable to the next year. Staff are strongly encouraged to seek further opportunities for travel funding from the Faculty’s Research Fund (FRF) and from outside bodies (e.g. the British Academy).

Staff are encouraged to have at least one research day per week during term time free from all teaching and administrative duties. The University’s teaching timetable for each year takes account of staff research days.

The School Seminar features a busy programme of seminars in which both School members, advanced research students and external speakers perform. All subject areas are represented. To encourage attendance, the seminar takes place at a fixed moment during the week at which no teaching is scheduled. School members have further been active in organising international conferences, with administrative support from the Newcastle Institute for the Arts, Social Sciences and Humanities (NIASSH).

All permanent academic staff are eligible for School-funded study leave (currently 1 semester out of 8), on the condition that they apply for external funding for an additional semester study leave. In addition, all staff are expected to seek pro-actively for opportunities for external research funding, with a particular emphasis on grants that bring in overheads (ESRC, AHRC, etc.). 

Many members of the School expect to work closely with the new Centre for Interdisciplinary Artefact Studies (launched in May 2008).  The Centre, which is under the direction of Lindsay Allason-Jones, facilitates major research initiatives and supports innovative teaching in the field of artefact studies.  It also serves to enhance collaborative artefact-based research in the University by working with colleagues in other Schools and Faculties who have strong archaeological interests. The Centre enjoys a close relationship with the University’s outstanding archaeological collections.
Members of the School participate in two Research Centres with colleagues in other institutions, namely:

The Northern Centre for the History of Medicine

http://www.nchm.ac.uk/
The North East England History Institute

http://www.neehi.co.uk/
Members of the School further participate in three recognised Faculty research groupings:

The Americas Research Group, convenors Dr Diana Paton and Dr Keith Brewster http://www.ncl.ac.uk/niassh/americas/index.htm
The Postcolonial Research Group

http://www.ncl.ac.uk/niassh/postcolonial/index.htm
The Centre for Gender and Women’s Studies

http://www.ncl.ac.uk/cgws/
In addition to these research groupings, the School expects to make an increasingly significant contribution to research conducted with other disciplines within the Faculty of Humanities, Arts and Social Sciences. Of particular relevance for the School is the Newcastle Institute for the Arts, Social Sciences and Humanities (NIASSH) which is expected to provide the 'highest possible regional, national and international profile for creative practice and research in the arts, humanities and social sciences'. Further information about NIASSH can be found at http://www.ncl.ac.uk/niassh/. A number of interdisciplinary research centres also exist within the Faculty, such as  the Centre for Urban and Regional Development Studies (CURDS) and the Centre for Gender and Women's Studies (CGWS). A full list of such centres can be found at http://www.ncl.ac.uk/subjects/research/.

The School aims to provide a supportive and encouraging environment for research and publication. There are regular research seminars across the disciplines of the School and regular conferences. A research committee oversees research strategy in the School, and there are funds available to support travel and research. 

Broadly speaking, the research interests of the staff in the School can be grouped as follows.
	
	Research interests

	
	Prehistory

	
	

	Dr Jan Harding
	Neolithic, social prehistory

	Dr Chris Fowler
	Neolithic, personhood

	
	

	
	Historical Archaeology

	Dr Kevin Greene
	Roman economy and ceramics, technology

	Professor Ian Haynes
	Roman archaeology

	Dr Mark Jackson
	Byzantine archaeology

	Dr Jane Webster
	Roman acculturation, early modern archaeology, slavery

	Dr Sam Turner
	Early mediaeval Britain, historic landscapes

	
	

	
	Ancient History

	Professor Tony Spawforth
	Greek history, art and architecture

	Dr. Maria Brosius
	Greek history, Persian Empire

	Dr Livia Capponi
	Roman history, ancient Egypt

	Mr Jeremy Paterson
	Roman history, ancient economy

	Dr Rowland Smith
	Later Roman history

	
	

	
	Classics/Greek and Roman Culture

	Professor John Moles
	Latin

	Professor Philip van der Eijk
	Greek, ancient medicine and philosophy

	Dr Susanna Phillippo
	Greek literature

	PD Dr Thomas Rütten
	History of medicine

	Dr Jaap Wisse
	Latin

	Dr James Wilberding
	Ancient philosophy and science

	Dr Pilar Perez Canizares
	Ancient medicine

	
	

	
	Eurasian History

	Ms Elizabeth Redgate
	Early medieval history (Armenia and England)

	Dr Naomi Standen
	Medieval Chinese and Inner Asian history

	Mr Martin Dusinberre
	Modern Japanese History

	
	

	
	British History

	Dr Joan Allen
	Modern British history

	Dr Helen Berry
	Early modern British history

	Professor Jeremy Boulton
	Early modern British history

	Dr Martin Farr
	Modern British history

	Dr Matt Perry
	Modern British and French history

	Dr Fergus Campbell
	Modern British and Irish history

	Dr Jonathan Andrews
	History of medicine

	
	

	
	European History

	Professor Tim Kirk
	Modern European history

	Dr Scott Ashley 
	Medieval history

	Dr Luc Racaut
	Modern European history

	Dr Claudia Baldoli
	Modern European history

	Dr Rachel Hammersley
	Modern European history

	Professor David Saunders
	Russian history

	Dr Alejandro Quiroga
	Modern European history

	Dr Violetta Hionidou
	Modern European history

	PD Dr Thomas Rütten
	History of medicine

	
	

	
	History of the Americas

	Professor Susan-Mary Grant
	United States history

	Dr Diana Paton
	Caribbean history

	Dr Keith Brewster
	Latin American history

	Dr Claire Brewster
	Latin American history

	Dr Sinead McEneaney 
	United States History


Graduate teaching 

The School has a lively and growing postgraduate community. The following MA programmes are currently available:

• 
MA in Greek and Roman Archaeology
•  
MA in Roman and Byzantine Archaeology
•  
MA in Archaeology
•  
MA in Historical Archaeology
• 
MA in Ancient History
• 
MA in Classics
• 
MA in British History
·       MA in the History of the Americas

·       MA in the History of Medicine
In addition, the School offers the following research degrees:


• 
Master of Letters (MLitt)

• 
Master of Philosophy (MPhil)

• 
Doctor of Philosophy (PhD)
There are several postgraduate seminars for designated subject areas (e.g. Quorum in Classics) and lunch time seminars where research students can present work in progress. There is an annual postgraduate conference and an on-line postgraduate journal (Forum).  

Undergraduate Teaching 

The University has a modular degree structure. The academic year comprises two fifteen-week semesters, each of twelve teaching weeks, in which undergraduates take courses to a total value of 120 credits, 60 in each semester. Assessments are conducted at the end of each semester. 

Demand for History, Classics and Archaeology at Newcastle is buoyant, and we have had to raise our entrance requirements in three successive years.

A School staff-student consultative committee meets regularly, and there is a system of student feedback and peer review of teaching. Degree structures and modules are subject to regular quality review by the University and the relevant Board of Studies. Teaching loads are balanced between staff by means of an appropriate formula.  

V
The University uses a web based, e-recruitment system, which allows you to apply online.  If you are unable to use this system, please contact the relevant HR team at the contacts provided at the end of this document.

Candidates are advised that following the introduction of the Employment Equality (Age) Regulations 2006, you are no longer obliged to provide your date of birth on your CV.

The University normally takes up references for shortlisted candidates prior to interviews being held, and may sometimes take up references as a part of the shortlisting process.  If you do not wish your references to be approached prior to being invited for interview, or to any job offer being made, please indicate this in your application – there is a specific question in the section on references.

All communications will normally be by email, so you should check your inbox regularly.  The e-recruitment system will automatically acknowledge your application.  Please do not respond to automatic, system generated emails as these are not monitored.  A list of HR contacts is provided at the end of this document.

All applications will be considered, and you will receive notification of the outcome of your application.  If you are successful, you will receive a formal written offer of employment from the Human Resources Section.  Please note that only the Human Resources Section or the Registrar or Vice-Chancellor have authority to make offers of employment.

The appointment will be subject to the relevant conditions of service, which will be made available to candidates invited to interview.  In most cases, these will also be available on the University website.  Copies may be obtained from the Human Resources Section.

Salaries

The University is committed to the principles of fairness and equality in all aspects of employment, including reward and recognition. The University policy is that new members of staff will normally be appointed up to the second or third points on the main salary scale.  Appointments may be made further up the scale where it is deemed appropriate.

Pay progression is normally by the receipt of one annual increment up to the maximum point on the main salary scale for the grade.  There is an annual review of salaries for all staff.  Additional increments, and progression into the discretionary range beyond the maximum point on the main scale, may be awarded to members of staff demonstrating exceptional levels of contribution or performance.

The payscales themselves are also reviewed annually, through a process of national bargaining.

The Newcastle University Certificate in Advanced Studies in Academic Practice 

(CASAP) is accredited by the Higher Education Academy and meets the national professional standards for university teachers.  The programme aims to support staff in undertaking their roles as members of the academic community.  The main focus is on learning, teaching and assessing students.  Student support, research supervision and module design are important elements.  Participants have access to a Faculty Programme Liaison Officer who will guide them through the course.  There is flexibility in the assessment components, which incorporate participants’ normal work tasks.  The course is part-time, practice-based and can be taken over one or two years – the total contact-time is equivalent to two weeks.  

The first module runs for around eight days in September and is repeated in January.  This module, or exemption from it, is a requirement for staff on probation.  It must be completed by 22 months from starting a relevant post at Newcastle, which should give three possible dates.  When considering confirmation of appointment Probation Committee takes the performance of staff on the module into account.  Staff who have received equivalent training elsewhere may seek an exemption from the course.  Alternatively credit for prior learning (APL) may be available for 100% of module 1.  Schools will take into account course attendance in determining the workload of newly appointed staff.  This module provides the Newcastle Teaching Award.

The second module is strongly participant-driven and is optional.  In any area of academic work, participants will need to bring a proposal that they can carry out, individually or in a group, within twelve months.  Alongside other support, we make modest funding available.  This module starts in October and February and provides the full CASAP Certificate and the Fellowship of the HE Academy.

We provide other options for part time teachers.

For further details on the programme and APL and to apply to join or for exemption please contact CASAP@newcastle.ac.uk.

Equal Opportunities Policy Statement

Newcastle University is committed to securing equality of opportunity in employment and to the creation of an environment in which individuals are selected, trained, promoted, appraised and otherwise treated on the sole basis of their relevant merits and abilities.  For this purpose all applicants will be asked to answer Equal Opportunities monitoring questions as part of the recruitment and appointment process. 

All new employees are provided with a copy of the Equal Opportunities Policy on appointment.  Further copies may be obtained from the Human Resources Section. 

Disclosing a disability

There are good reasons to let the University know that you have a disability. It would help us be better prepared to explore with you the reasonable adjustments in the workplace that could help you work more safely and/or efficiently. It would also give you legal protection if you felt you had been treated unfairly at work because you are disabled. If the University does not know, it cannot help you.

More generally, disclosing will ensure that the University’s monitoring data is accurate and will provide a genuine reflection of the numbers of applicants and staff who are disabled. This way we can make sure that the appropriate resources and training are in place. The University will be better placed to make good decisions in its forward planning if the data it is using is accurate.

The Disability Discrimination Act 1995 defines disability as:

‘A physical or mental impairment which has a substantial and long-term adverse affect on a person’s ability to carry out normal day to day activities.’

When deciding if you come within the definition, think about the effect of your impairment without treatment or medication (except for eyesight that can be corrected with glasses or contact lenses). Long term means for at least 12 months.

Recent amendments have included the following additional definitions:

· If you have been diagnosed as having cancer, HIV infection or multiple sclerosis you will automatically be considered as disabled.

· If you are registered blind or partially sighted or certified as blind or partially sighted by a consultant ophthalmologist, you will automatically be considered as disabled.

You can get additional information about disability from the Equality and Human Rights Commission. Web site http://www.equalityhumanrights.com or telephone 08457 622 633
Disability related issues with applying or attending for interview

If you are not able to apply online, the relevant forms and job details are available in a range of different formats, eg, tape, Braille, or in large print.  To request a different format, please contact the Human Resources Section at the contacts provided at the end of this document.

If you are invited for interview, you will be asked to describe your disability and to indicate whether any special arrangements or adjustments will be needed to ensure that you are not placed at a disadvantage because of your disability.  If you would require us to provide assistance such as a British Sign Language/English interpreter, or a supportive person, that would take some time to organize, please let the Human Resources Section know now.  Similarly, not all our interview locations are wheelchair accessible, so it would be helpful if you could let the Human Resources Section know in advance if you require this facility.

Criminal Records Bureau Disclosures

If this position is exempt from the Rehabilitation of Offenders Act 1974 (Exemptions) Order 1975 as amended by Amendment Orders 1986, you will be subject to a criminal check through the Criminal Records Bureau (CRB) before the appointment is confirmed. This check will include details of cautions, reprimands or final warnings, as well as convictions.  Applicants are encouraged to declare as soon as possible, details of any criminal convictions, cautions or reprimands and final warnings and any other information that may have a bearing on their suitability for the post. Please note that only relevant convictions and other information will be taken into account so disclosure need not necessarily be a bar to obtaining this position.

Faculty of Medical Sciences, Tracey Charlton, +44 (0)191 222 8712.

Faculty of Humanities, Arts & Social Sciences, Deborah Peacock, +44 (0)191 222 5976.

Faculty of Science Agriculture & Engineering, Jenny James, +44 (0)191 222 5222.

Central Services, Judith Burr +44 (0)191 222 6257.

A full list of Human Resources Contacts is available at http://www.ncl.ac.uk/hr/contacts/
